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Cémo mitigar el Riesgo de ética
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PREVALENCE OF ETHICS & COMPLIANCE PROGRAMS
HAS GROWN SINCE PROMULGATION OF FSGO

Ethics & Compliance Program Elements

Recommended by the Federal Sentencing
Guidelines for Organizations (FSGO)

Written standards for ethical conduct 66% T9% 658% 83% 83% 82%

Training on company standards of ethical 370, 549 50% 65% 759, 76%
workplace conduct

Provisi f hani fo Ki
ovision o7 8 mecnhanisim o seeiing 63% 47%  41%  63%  65%  68%
ethics-related advice or information

Provisi f echanism fo rii

FOMIION O & echanisim 1or eparng na nla 62% T71% 80%  77%
misconduct anonymously
A t of ethical duct rt of

ssessmentorernicalcondueas apanol  wa  na 71%  66%  67%  67%
employee performance evaluations
Disciplining of employees who violate the
standards of the organization or the law
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INSPIRED BY AGTUAL EVENTS



https://www.youtube.com/watch?v=pb96MFWcUUk
https://www.youtube.com/watch?v=pb96MFWcUUk

Retaliaciones a los Whistleblowers

RETALIATION MORE WIDESPREAD IN 20M

TYPE OF BETALIATION 2009 201

Excluded from decisions and work activity by supenisor or

management 8% B4%e

Given a cold shoulder by other employees 60% 62%

Verbal abuse by supervisor or someone else In

management 55% B2%

Almost lost job 48% 56% .

. Mobbing
given promotions or ralses 43% 55%

Verbal abuse by ofher employees 42% 51% (Bu"ymg |abora|)

Hours or pay were cut e 46%

Relocated or reassigned 27% 44%

Demoted 18% 32%

Experenced online harassment e 31%

Expenenced physical harm to your person or property 4%, 31%

Harassed at home e 29%

*** Mot asked In 2009



